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ETHICAL CONDUCT
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OUR POSITION STATEMENTS
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ASSAULT/THREATS/HARASSMENT
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EMPLOYEE SEXUAL HARASSMENT POLICY AND PROCEDURE

PARAMETERS
POLICY
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DEFINITION OF SEXUAL HARASSMENT

" % § D 1 1%

% § 1 § ! 1

"3 r 1 5
. 1
. ! § ; 18 ! %

1 ) %

. 1 1 % - %

1 § 1 ) "8 § % "™ 4 %
. ! § ; 18 ! %

1 ) % b B % 8 § "

EXAMPLES OF SEXUAL HARASSMENT
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WHAT TO DO IF YOU EXPERIENCE OR OBSERVE HARASSMENT
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WHERE TO REPORT HARASSMENT
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PROCEDURE FOR INVESTIGATION OF THE COMPLAINT AND FOR TAKING
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STUDENT SEXUAL HARASSMENT POLICY AND PROCEDURE
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EMPLOYEE-STUDENT HARASSMENT
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WHISTLEBLOWER POLICY
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COMPLIANCE OFFICER
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CHILD ABUSE/CRIMINAL ACTIVITIES/INTERROGATION

CHILD ABUSE
REPORTING PROCEDURES
: / -$* ?C B "8 B B8
B o408 1! %1 % - B
1% ! I, L B ! B *
@ 1 - * # 88, 9) " 1% !
"4 4 L @ -/ +//
IMMUNITY
: #--$ * ?C ) 4 "1 B4 "1
: D8 4 "1 / -3 )
; : 1 ! 1 ! o1
: ! 1 I8 % B " "t
RESPONSIBILITY = #--$ * ?
. 11 1 "ol 14 =
! - 1 1 "8 ! %
tH-$ f++-8 /7 ++-8 ! % 1ot
1 1 LI : ! %
. woog oo e " 1 4
- 1 1 "8 ! #
. g e ey 41 { {
! ) 1 ! B %
= #--#/ - 1 1 "8 !
"#
e 9 " 1 o G !
I %H G ! 4 H !
o4 ! 4 i1 "D
! 1 B ! 1
IC 11 T TR . .-
" .
. " T #,,H 1 : 1 5!
. vy oo . _ by
?

INVESTIGATIVE PROCEDURES
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CRIMINAL ACTIVITIES
" 1 % 1
% % ! 1%
# 9 Ell 1
9
/
9
S
1
+
* *
, 9 1
#$ l@ -
# O 11
#
#/ I
# 2 - !
#- - 6
# 2 1 E! 9 - B
#+ EI -
# @ 1 %
#, ) 8 I |
$ @ 1 @ ° 9
# E %
DEFINITIONS
# 9 1
" ! 1
9 >+, o $$% 15 § % "
. . 4 g %
/ * o+ BN 15 P %
. I
9 >+ $/% 15 - 4 "
- 9 T > OHEE W L5 - % "
1=* # $#% 15 % *° - %
+ =* $% 15" 1 - - 11
* * =8 H#HEHM 15 1 11 1
, 9 1! =* +,$# /% 15 1 - 1
% %
#$ 1@ - =+, PBHN 15 I
! n % E 1 #,,4
4 %
# OV = f# #/B 15 4 "1 !
1
# >/ $-% 15
. " .

A

%
g1

/#$ %

g1

1

15

%

ll1



#/ 1ok /% 15 !
g 2 " 1 =
4 %111

#- . 6
A 1
* #$’_
# 2 1 E!
15" 1
#+ E! .
18
) 1 %
1 1
#,) 8 3 11
1 *
1
$ @ 1 @ °
g 81 B
1
18 . 1
1 %
. 1
# E
% 1

INTERROGATION BY POLICE
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LIABILITY PROTECTIONS UNDER FLORIDA STATUES

Florida Statute 768.095 Employer immunity from liability; disclosure of information regarding
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All employees and agents of a pub
district, charter school oF private school ob
L geene 1anguade
have an obligation and legal respons\b\hty to guag
report m1sconduct r\struct'\or\a\ personr\e Drug and alcohal use
and scho \admin'\stratorsw ich affects h
health, safety OF welfare of @ student Di.sparaglng ccmnents
prejudice or bigotry
Failure 0 report misconduct \
may result in penalties up to bex\.lal 1]3.1.’1\.1611.(3()
(ermination of emPTE” ad  cheating ©F resting iolations
revocatiofn of an
educator’s certificat® Phys jecal aggress ion
accept OF offer £avors
1f someone tells you about
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Act immediate\\/ | Document (your achool of districk contact information helow)
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